
June 2, 2015 
District Proposal (7th)/Counter Proposal to Union’s (#4) 5/27/15 Proposal and Parties’ 5/27 Discussion 
 

1. Current 6th grade teachers will be compensated for two additional Tier 1 days for planning and 
work related to the transition from a middle school to an elementary school. 

2. The Association and the district will meet as needed, at a minimum once per quarter of 
quarterly, to identify and discuss any impacts or changes to workload related to the assignment 
of 6th grade to elementary schools. 

3. So that students can benefit from teachers’ expertise in specific subject matter, 6th grade 
teachers will “flip” students for consistency in teaching being moved to elementary shall teach 
designated subject matter focused curriculum for the 2015-2016 school year, provided the 
necessary number of teachers are willing and the programs and schedules allow.  Teachers and 
principals will collaborate to establish the assignments for 6th grade teachers. The district will 
provide the association with a list of 6th grade assignments by June 10, 2015, and will update the 
list by August 1, 2015. In an effort to achieve a balance of subject matter knowledge and 
experience at 6th grade at each elementary building, positions which are posted for 6th grade in-
district which require a K-8 endorsement will also include the following under “desired 
qualifications”: knowledge or experience in Language Arts/History or Math/Science. 

4. The district will transfer curricular materials to the elementary schools for 6th grade, and the 
district will provide additional curricular materials as needed to 6th grade teachers at elementary 
buildings for program consistency. The district will follow RCW 28A.150.230 and the collective 
bargaining agreement. 

5. Teachers at buildings impacted by boundary changes, grade level movements, and/or school 
openings will be identified for transfer by grade level and program. Those teachers will be 
allowed to choose positions based on qualifications, program need, and seniority as follows: 

a. 6th grade teachers will be allowed to select from 6th grade positions; 
b. Kindergarten-5th grade teachers will be identified as overstaffed by grade level and will 

be allowed to select from the same available grade level positions (i.e. Kindergarten 
selects from Kindergarten, 3rd from 3rd, etc.).  

c. Remaining overstaffed teachers without a same-grade level assignment will be allowed 
to choose from remaining available positions in-district.  

d. Assignments for teachers whose assignment is limited based on certification or other 
qualifications will be addressed by the Association and district on a case-by-case basis to 
ensure each teacher has an appropriate placement for 2015-2016. Proposal to withdraw 
language based on parties’ 5/27/2015 discussion that language is no longer relevant 
because overstaffing process occurred. 

6. The parties agree to negotiate regarding Article VI, Sec. 2 and the application of past staffing 
practice during the full contract opener beginning in 2015. The district would agree to withdraw 
this language in response to the Union’s counter proposal; however, the district’s position 
regarding the existing past practice remains unchanged, and the district remains willing to 
engage in discussions regarding this topic. 5/27/15: The district acknowledges the union’s 
position stated in its 5/27/15 proposal and the union’s willingness to engage in further 
conversation related to the issue. 

7. Paragraphs (2) through (6) of the June 11, 2014 Letter of Agreement will continue to apply. 
8. This letter of agreement is non-precedent setting based on unique circumstances, and shall be 

in effect for the 2015-2016 school year only, unless otherwise mutually agreed by the parties. 

 


